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Lising a sampdle of private secoor emplovees in Calewita the authors analvse the nature and extens of differences
In income, service conditions and levels of living across occupational groups. This is the Sourth in a series of articles
agitted at analyvsing inter- and intra-occupational differences in income and standard of {ving.

1M the thres carlicr papers in this series
{April 22, June 10 and July 23}, we com-
municated our findings, based on a sam-
ple survey, the nature and extent of dif-
ferences in income, service conditions and
leval of living of employees in some
selected occupations in the centralsstate
governments and public seclor organisa-
ticns like banks and LIC, The specific oc-
cupations corsidersd for our investigalion
were supervisory/managerial and clerical
office work.

One of the important purposes of the
study is to highligh! the cxistence of dif-
ferentials In income, in particular, and
therehy 1o provoke a discussion, based on
facts, on the issue of what may be called
a proper income policy Our resuils for the
government and public sectors presented
in the earlier papers provide [os of infor-
mation on the existenge of variations in
income for emplovess across the selected
occupations as well as across different
emplovers For the same occupation. In this
paper, we present cesults relating to the
emplovess in private sector organisations.
These resulis will also indicate the condi-
tions Of emplovees in this sector relative
ter those emploved in the povernment and
public sectors in comparable ooeupations.

SURYEY DESIGN

For the selection of emplovess in privale
commercial firms a2 multistage sampling
procedure was Followed, To slart with, we
collected a list of private commercial firms
located within a clearly demarcated
non-residential area. The Dalhousie-
Chowringhee area in Calcutta, from the
registration [ists of shops and establish-
ments, government of West Bengal. It is
well-known-that this is the locality in the
city of Calculta having the highest con-
centration of offices, both government

and private, of different sizes. The talal

number of private commercial ficms, hav-
ing at least one hired worker, in the
defined area came (o 4,185,

These firms were then classified into
three broad groups—small, medium and
larpe—in lerms.of the number of hired
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workers in these ficnmg as obtained from
the registration list. The firms having less
than or equal to five warkers were defined
as small, those having six to nineteen were
called mediwm and the ones with cven
higher staff strength were considered as
large. A toral lof 300 firms were then
selected Trom Lhis list by smple modom
sampling without replacernent {(SRSWOR)
distributed proportionately over the three

groups according to the size of each
BECL,

The selected tirms in ecach of these
groups were then classificd as corporate
or non-corporale through field visits,
While making the feld visits, however,
many firms could not be locaied lor
various reasons, Out of the 300 [rms 144
were found 1o be in operation at the
uddress obtained . from the register for

TABLE LA: SALARY INCOME

Caterory of - Mo of Gross Salary Salary Mel of Income Tax and
Employees PRespondents Professional Tax
Last Month Last Wear-Last Month | Last Wear
Amaunt Index
o 2 [E}] () (5) (6} (T
Corpiraie
Large:  officer 42 IBED.TO 45 55T.18 373863 4397074 7.5
(157900 (13228 00— (1560 .00 = {13084.00—
TETS.00)  30TS000  TRO4TTY  E9E2S.00)
arsistant 42 M50 26,219.74 2025.2% 2601156 444
(150,00~ (5780.00- (14300 - {5756.00
4ZFLI7) 49957000  4200.17) 4970700
Medium: officer 10 263B.50  33,589.40 2564.20 4707520 .04
(135.00— (1357000 {11535.00— (2017000 -
GO50.00)  TTIS000  $TIRO0) 133330.00)
assigtanl 3 - 14338 14,B25.683 113883 14,764.38 152
(704.00— (8400.00—  (702.00— (3367.00-
2005000 20000 2087.000 27660000
Small:  officer 4 168750 2230250 1674.50  21,%00.00 374
C(IOS0.00— (14180.00—  {(I038.00— (1403600 —
2300.000 30380000  X2TR.ONY 2914000}
assistant 4 92750 1127100 S23100  1L,217.00 14z
(500.00— [(3900.00— (SO0O0— (IS00.00-
1700000 217000000  1686.00) 21556.00)
Norn-Corporate
Large:  officer 14 248750 333,50 247706 31939.50 §.d46
(1600 00~ (20040 00 ~ {1579.00= (19790.00—
0000 4520000 3F0000) 4120000
AsSistant 4 1567.02 2070046 155267 20528.00 3.5
{1325.00— (18084.00— (130700~ (1794000
NE500) 28070000 214417y ISR
Medium: officer 2 Sas0l 178500 SR9.00  10T13.00 1.83
(S0000— (250000  (SO0.00— (250000 -
1490007 19070008 14TR.000 1892600}
assisiant & 1417 134,17 Ti33 S050.LT 1.55
(A0D.0D— (S10000—  (4D0.00— (5100.00—
160,007 1478000} - 1133000 146%96.00)
Small: officer 2 115500 L4000.00 1155.00 1400000 234
(51000 (630000  (510.00— {54000 —
1800000 21600000 1300000 21600.00)
assistani & 454.17 SB55.00 45417 SR55.00 140
H00.00— (490000 © (400.00— (4900.00-
52000 000000 SI5.000  TO00.00)
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TABLE 1B: SOME ANCILLARY RECEIFTS AND DEDUCTIONS

snops and establishments; of these 92

belonzed 1o the corporate seclor,

For the second stape, we selected 50
firms by the SESWOIR method from
among 1he B4 frms classified into six
Eroups, i o Iwo SEelors—oorporate and

Category of Fercentage of Annuat Gross Salary
Employees Bonus Voluntary Deductions  Repayment of Loans
and Advances
) () (3 (4]

Carporale

Large:  officer 300 1.0G 4,00
assiztant T.73 1.5% 554

Medium: officer £ 139 O 00
assislant 800 076 3.45

Small:  officer 10,00 2.00 O.00
assistant 8.00 .00 2.00

Nor-corporale

Large:  officer 6.7l 7.79 121 1)
AsListant 13,39 34 (.00

Medium: officer 2.00 000 0.1
assistan 7.86 .00 000

Small:  officer 200 006 0.00
assistant 4.00 0.00 0,06

non-corporated—and three sizes in each
of the two sectors. The sclection of the 50
firms was made by distributing the
number proportionately to the size of
each of the six groups.

For the third stage of selection, separate
lists of workers employed in the selected
firms belonging to the three size groups
in each af the rwo sectors were prepared
throngh field enguiry, These lisis were
prepared separately for the managerial
staff {officers) and the assistants, With the
two categories of workers, the tora)
number of groups formed was twelve and

TaglE W Oeenoar TOURS DURING LAST YEAR

Caregory of Percenlage of Mo of Tours Ma af Taur Average TA Average DA Average TA
Emplavees Employers Per Person Days Per Person Drawn Per Drrawn Fer and DA Drawn
Making Tours Persan Person Per Person
iy (1) (3 {4} (1] (6} M
Corporate
Latge: officer 5714 4.21 12,83 424517 3900,00 Elas.a7*
{1-19) (2-T) {1000 - 11720 {le0-1%410)
assistan 0.05 1.50 36,00 1530.00 1535.00 I2R5.00
(-2 (151 {935.-2135)
Medium: officer 60,00 813 3340 3486.313 4047000 10841500
(216} 21— 48} {198 — £640) (1120 32000)
assistant 13,00 1.00 4.00 MA LTy 5000
Smiall: of ficer .00 .00 0.00 (.00 M k.0
c assistant OO0 .00 .00 O Ol 0.00 (.00
MNon-Corporate )
Large: officer 40,00 7.00 MNA N, ™A NA
{1-17
assistant Q.00 LTE .00 9.8 0.0%) 0.00
Mediuim: officer 000 (00 0.0 0.4 0.00 0.0
assistant 0.00 0.0 0.0 0.0 .00 0.00
Small: officer 0.00 0.0 k7] 0.00 .00 0.00
assistant 1300 2.00 2950 1759061 117250 2931.50
(-5 {3—58) [DOR - 2610 (105 - 2240) {3 —4350

.?I\-'l:lr#: * Owr of 24 respondents making official woury anly 12 respondents Tiave given Full information regarding TA and DiA.

TaBLE 2 FamiLy CoOMPOSITION

Caiegory of Average Family No of Consumer No of Earners Proportion of Families With
Emplayees Size Units Per Family  Per Family More Than (3ne  Earning Wives  Female Earning
Male Earning Members Other
Meinber Than Wife
(13 (4] 1) G} 15) (6 M

Corporaie

Large: officer 417 358 162 033 02 .07
assislan 498 4.24 1.70 0.2% 024 (£R I}

Medium:  officer 4.60 166 1.30 01e 0240 0.00°
asgistant 4.25 167 163 0.25 013 000

Small: olficer 425 174 2.00 0,50 .00 025
assistant 5.00 4493 1.75 025 0,25 .00

Non-Carporate

Large: officer 3.60 in 210 0.50 020 0.00
assistant 562 4,39 1.57 0,40 0,00 0,00

Medium: officer 5.00 4.57 2.50 O 50 0.00 0,50
assistant 3.67 320 1.50 .50 0.0 0.00

Smal: ofTicer 9.0 .60 335 50 .00 050
assistant 3.50 478 AL 30 0.00 (.00
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TARLE 5A: PuBLIC TRANSPORT

Category of Expenditure {in Rs)
Employees For Going (o For Going to Toual
Office/School, etc Other Places Amount Tndex
1) 2} 3 4} (5}
Corporaie
Large:  olfkcer 165471 90257 257440 0.93
{0.00-5 20030 (0.00- 360001 (0.00-5Tu1. 37
assistant 1317.25 663,36 198110 o
{0.00-4320.00} {0 Dﬂ 2400 0m (240, 00-5232 1 1))
Medium: officer 1097.24 208124 075
(236.00-4680.00) (300, Dt]l 3600 a0y (288.00-31600.00)
assistant 861,90 571,75 143555 052
{0.00-2542.20) (150001140000 {552.00-3883,20
Smal:  olficer B82.00 1350.00 223200 080
{0.00-3144.00% . 00-3600 D0y (0.00-4544, 000
assiziani 1051.20 1BAL.20 0.66
(405.60-2316,00) {Tzﬂ IILT'EH] 003 (1125 60-3036,00)
Non-Corporate
Large:  officer EIE.80 279,00 1117.80 0.40
£0.00-4092.00) (. (05050, DY {0.00-4212.000
assistant L0ES.21 416,57 1504.07 54
(0.00-5160.00) (0. 00-1500.00} {360.00-5650,00}
Medium: officer 984,00 930,00 1914.00 069
(936.00-1032.000  (T20.006-1140.000 nzmmuu 00}
assisiant 428.00 270,00 025
{312.00-936.00) {120 00-480,00) {124 CIJ—'}}E )
Small:  officer 1278.00 2310.00 J588.00 1.2%
(1006.00-1548.000  (2220.00-2400.000  (3228.00-3548.00)
assistant 145120 132000 720 1.00
(43L00-2551.200 (120003000007  (552.00-5304.00)
Tank SB: Epucarion (Lasi YEax)
Category aof Avegage Fapenditure Average Expenditure  Percentage of Educational
Employees Per Reporting Family Per Student Expense
TAmount  Iodex Amourl | index Tuition  Books,  Privae
iRs) [Rs) and Qiher  Statio-  Coaching
Fees  neries, eic
(y 2) 3) 14} (5] ] {7} (B}
Corporgte
Large:  officer 3176.00 164 133133 160 3B 1566 42.21
(563,00 {550.00-
14406100 T200.00)
assistamt 336026 1.73 nrTe .62 .08 2140 42,92
(13000 {13030
W=D T200.000
Mediun: ofhicer 327138 1.69 220342 2.65 36,42 3745 16.13
(145,00- (146,00
1475000 475000
assistanl  1673.60 0.B6 1394 67 158 12,46 2803 59,51
(180D (18000
44R0.00) 4480.00)
Small:  officer 394500 2.4 1973.00 138 6579 .21 0.00
{3470.00- (1156.67-
4422 .00} 442200}
assistant 382533 197 191267 20 6541 220 12,55
(2070.00- {103 5.00-
A970.00) 4970.00)
Non-Carporale
Large:  officsr 2176.67 .12 217663 262 22R2 31.35 43,33
{1640 - {16:40.00-
303000} 030,000
assistant  1B3MG.56 085 751.32 1| 24.54 18.55 36
{0 - (226,00
941,000 1970, 500
Medium: officer 2180.00 113 2180.00 263 941 B.02 A2.57
(1605 .00- (1605 00-
2755.000 2755.00)
assistant 617.50 032 52928 064 18.08 39.E1 42.11
{0.00- (0.00-
255500} 2555.000
Small:  officer 2580.50 1.33 1032.20 1.24 4.57 2558 62,75
& (168500 (S61.67-
3476.00) 1738.00%
assigtant  1937.00 1.00 830,14 1.00 47 6% 1552 15,49
{200.00- 145.00-
1700.00) LB50.00)
Fconomic and Political Weekly  October 22, 1989

s0 twelve combined lists of weorkers were
prepared. These lists were used to draw
sample of workers, half-sample wise, by
the SRSWOR method. It was not possible
o arcange the workers in these lists accor-
ding to their date of joining the firm dug
to lack of information. Hence the sam-
ple workers were selecied by the SRSWOR
instead of the circular systematic sampl-
ing method (C38) followed for the selec-
tign of workers in the government or the
public sectors. The total number of
workers thus selected for the private com-
metcial firms was }50. The distribution of
this number into the various groups is
given in Table 1A,

RESULTS

The sampling design described above
indicates that the information collected in
this survey can be used to make a number
of comparative analyses and verify certain
common beliefs about the conditions of
the workers in this sector. Ome would, for
example, gxpect, a priori, a more egali-
tarian struciure of income of workers in
the government Or public sector organisa-
tions compared to that in the private sec-
tor. In other words, one is likely to observe
wider variations in income and non-
uniformity in the service conditions of
employess belonging to the private com-
mer<ial firms depending on such factors
as the size of the firm, corporate or not
and 5o on. We want to focus on such ques-
tions while analysing the results.

Service Conditions

[t may be pointed out at the oulset that
on the whole there is not much differcnce
among the employees in the official cadre
employved in the firms of different sizes
as well a5 between corporate and non-
corpotate sectors. This is, however, not
true for the office assistamts. Judging by
the average gross salary received, no
distinction can be made botween oflicers
inn the corporate and non-corporate se¢-
tors (Table 1AY. This category of workers
are obviously better off compared with the
assistants in both the sectors. Sa far as the
office assistants are concerned, they are
found to be better paid in the corporate
sector irrespeclive of the size of firms.

In respect of non-salary Components
the difference between 1he corparate and
non-corporate sectors 15 found to be very
sharp. There are, for example, con-
siderable differences in the matter of
getting loans and advances from the
ernployers (Table 1B). For employees in the
non-corporate sector the amount of loans
and advances received is found to be prac-
tically nil.

Employees in both the occupation
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TaBLE 5D: Howioay Traves, (oURING LasT Four YEARS)

Categotry of Emplovess Expanditure Index Percentage  Percentage Mo of AveTage Percenilage of Families
Per Family of Expen-  of Families  Holidey  Duration of ~ Getling o
diture Making At Trp Per Holiday Reimibuise-  Fixed Leave
Reimbursed Least One  Repocting  Trips (Days) meni Travel
Holiday Tour  Family Allovwance
i {2} (EN () (5] (6] {T) [B). [
Corporate
Large: officer 4259.40 525% 61.09 50.67 2.25 10,75 9.52 6667
(0.00-1 570000y {5, T1-160.00)
assistant 234348 2.89 16000 54.76 200 10,24 1.JE AT 62
(L0 20000 000
Medium: officer 294000 EX v 0.00 00 o0 214 00 30,00
; {00001 000N
assistant 1028.73 1.27 0,03 5000 300 125 .00 12,50
(0.00=42 50 06
Small: officer 680000 BA8 T5.89 T5.00 233 10,20 50.00 2500
£0.00-16000,00) .
assistant T75.00 009 0.00 25,00 1.00 7.00 0.00 0.00
{0.00- 200,00
MNor-Corporare
Large: officer 1306222 1604 0.00 0,00 2.d4 15.50 .00 000
{19005 4000 00
assistant 343393 4.23 0.00 64,20 4,33 22.44 0.00 0,00
{000 26900.00)
Medium: officer 000 0.00 .00 .00 0.00 0.00 0.00 0,00
assistant 19000 013 000 16 47 2,00 10.0] 0,00 000
{0.00-600.00)
Small: officer 1R300 1.23 0.00 3.00 G.00 0.0 .00 0.00
{000 -2000,040
assislant 311.67 1.00 L] 5i}.(i] 2. 683 0.00 0.00
(010 26600, 00
TabBLE & Duman g5
Item Percentage of Families Possessing Crurables by Category  Percentape of Families Possessing Durables by Calegory
of Employees . of Employees
SCerpRRte o T e R Non-Corporate
Large Medium Small Large Medium Small
Officer Assistane Officer  Assistant DMficer Assistant Officer Assittamt Officer Assistant” Officer Assisiam
(1} ) (3 {4} (3} () 1 (EH L (m (1} {12) %
1 T ¥V colour 52.38 14.29 30.00 0.00 T3.00 LT T 00 .00 000 000 - 0.00 0.00
2 T V black and white 4256 7143 10,00 62.50 000 10000 5,00 3000 10000 1667 10000 &6.67
3 Refrigerator TB.57 38,10 5100 .06 TE00 2500 &0.00 14.2% 0.00 0.00 50.00 16.67
4 Tape recorder b | 45,24 30.00 S0.00 25.00 0,00 40.00 .43 .00 .00 500 16.67
5 Two-in-one 3E.10 15.05 30300 0.0 25.00 50000 10000 2143 .00 1667 0.00 .00
& Scootar 1.14 2.38 000 0.00 2500 0,00 000 0.00 .00 000 004 .00
T lovertor 4,76 0.00 0100 0.00 0.00 0,00 10,00 000 131 .00 (.00 .00
B Telephone 14.29 T.14 .00 25.00 50,00 0.00 30,00 0.00 (LN} 000 0.00 0]
9 Camera BE_AT 3810 4000 2500 50.00 25.00 0,00 14.28 .00 (100 0.00 16,67
1) Rudioslransistor 948 L | BO.OO 10D T5.00 10000 G0, 00 85N LR 1 50.00 &6.67 10000
11 VCR 4,78 238 .00 [IZL ) 50.00 0.00 50,00 0.00 [IEL N .00 0.00 .00
12 Record player 2143 1657 .00 .00 2500 500 300 0.00 0,00 0.00 .00 16,57
13 Gag stove #3373 5714 000 37.50 75.00 7500 100.00 28.57 000 0.00 5000 3750
14 Warer filter 3095 2143 4000 (.00 2500 0.00 &0.00 7.14 .00 0404 .00 [LEL 13
15 Bicycle 28.57 426 201 Ot .00 Q.04 000 2000 1428 [iX1,1] 50.00 000 5000
16 Motor car 19.04 .00 .00 .00 25.00 0.00 40.00 714 .00 0.00 o0 000
1T Motor cycle 7.4 4,76 10,00 .00 0.0 0.00 10.00 0.00 0.00 0.00 (o .00
1% Emergency light 238 000 0O} 000 2500 000 3000 D0 000 000 000 0.00
19 Geperalor 0.00 0.00 000 (00 .00 (.00 10.00 0.00 .00 .00 0.0 GO0
20 Slide projector 4,76 0.00 000 0.00 0.0 .00 (000 (106 .00 000 (.00 .00
21 Sofz 3010 19.05 0,00 25.00 7500 25.00 50,00 28 57 04.00 .00 5000 3333
Mo of consumer
duralrles fout of 21)
possessed per family T.02 481 5.40 323 7.00 4,25 B.0O 293 31.50 1.33 4, 53 3.00
238 Economic and Political Weekly  October 28, 1989



groups in both the sectors received banus
from their employers but the rate and
hence the amount received are not
the same [or all the groups. Benefit
represented by wvarious provisions of
voluntary deductions is found to be non-
existent for workers in the non-corporate
sector excepting for some of the largesi
sized firms. The same is true of rimburse-
ment of medical expenses as well as of
holiday travel {Tables 5C znd 5D, These
benefits onoe again are enjoved only by
employees of the corporate sector, par-
ticularly of the larger firms.

The employers in the corporate and
non-corporate sectors seem to be similar
in the matter of providing residential
quarter to the employees—obvigusly with
very partial coverage. But the benefit of
house rent allowances is provided only by
the corporate sector.

[ncidence of official tours is, as may be
expected, reasonably high among officers
of the Iarge-ai.zeal firms both in the cor-
porate and non-corporate sectors. The
assistants in both the sectors as well as
officers of the smaller-sized firms get
much less opportunity to travel and
therefore enjov much less of the benefits
that accompany official (our.

Family Income and Composition

In the matter of the average family size
and the number of tarners in a family,
whal 15 of interest is that both for officers
and assistants the family size as well as
number of earners are higher in rhe
families of employess in the smallest size
class of firms in the corporate seelor and
in 2ll the size classes in the non-corporate
sector (Table 2}, Again, intcrestingly,
incidence of earning wives is high among
the employees in the corporate secter and

‘almost nil in the non- corporate sector.

But so lar a5 the number of lamilies with
more Lthan one male earning members is
concerned the incidence is higher amaong
the employees in the non-Cotporate sec-
tor compared to that in the corporate sec-
tor. This indicates that (the ernployees in
the non-corporate sector do not fully
depend on their salary income but also on
incomes of other family members. The
greater importance of " non-nuclear
families among the emplovees, in the
lower-sized firms both in the corporale
and non-croporate sectors, is also
suggested.

This inferenice is confirmed for the
assistapts by the Figures in Table 3 where

TaARLE 5C. MEDICAE {LAST YEAR)

one sees that the proportion of family
income contributed by family members
other than Lhe respondent is exceedingly
high for this category in both the sectors.
Mare precisely, in respect of employees
belonging o the smaller firms in both
the sectors thers secms to be a clear
dependence between the saming members
other than the respondent and the Tevel
of family income.

We have sesn in our =arlier papers that
due 1o relatively higher contribution from
other family members, the differential in-
family income between employees in the
two occupations (that iz officers and
assistants} is much less than that between
their salary incomes, This observation is
found to be confirmed for employees of
the private sector.

Level of Living

Intra-occupation differences among of-
Jicers: We shall irst consider the oocupa-
tion group of officers belonging 1o the
corporale and the non-corporate private
enierprises. We have seen before that there
is o marked difference of salary income
between officers of various size groups of
firms both in the corperate and the non-
corporate seckors, but ather service con-

TABLE T: SAREES

Category af Expenditure Per Family Percentage of Percentage  Category of -Female Adults Sarees Per Adult Female
Emp?::y:ﬁ % Per Annum Expenditure  Employees Emplovess Pzr Femily Below Es 100 By 100 pnd
Amount (Bs)  Index Reimbursed  Rebursed Above
(1 (2 3} [ (5 (1} LS (3} (4)
Crrporoie Corporate
Large: Large:
officer 2000.00 1.66 #0937 unnt oflicer 1.64 £.93 14.77
(000§ (0.0 (471610000 (0. (03 5,060 [2.00-4] &7}
fssistant 210 272 LYE: o 4.76 assistant 1.8% 6.17 055
{0001 BOOCE {29.23.35.46) §0.00- 5000} (2. 50-102, 50}
Mechium: Medium:
i Ficaer 178,00 152 6169 000 officer 140 16.21 8.79
{3 30.00-3200.007 (0.00-247.16} (DOZZ12000  (LE00-100.00)
assistant 357438 113 G0 2500 assislani 1.63 11.00 6,77
(0.00-14126.00) (6.00-12.00) (42525000 (0.00-201.00)
Somall- Small:
officer B63. TS 1BOD 000 00 afficer 200 3.50 19.88
(500001500, 0 (k0o 1000 {9 50-35.00)
assisant A150.00 186 00 114 3) assistant 225 9.67 11.22
{500.00-14250.000 [3.33-17.000 (2.00-22 50
Mon-Corporme Non-Cerporate
Large: Large:
officer 22800 172 111 4] 000 officer 1.20 525 17.75%
{0, 00-H4300.00) {0.00=15.00% (0,00-41.00)
assistant 614 254 0o 0.00 assistant 2.0 T.14 546
(0 D0-20900,00) (1L&T-17.500 (0.33-20.00)
Medinem: Medium:
afficer 210000 x5 Q.00 oo officer 2.00 T8 1000
{1 200,00-4200.000 {3.00-}1.00% (T.50-12.300
assistant 26667 025 L 0.0a assistant 0.67 6.00 125
{150000-300.000 (4. 00-140.00) (0.00-3 500
Small: Small:
officer 425000 398 000 ot officer 100 53 18.50
£ 3000-00-5.500,00) (5.00-6.15) {15.50-24.300
aksisrant 14 00 100 0000 o acalsrant 200 5.02 883
(35050200000 (4.00-10.000 (0.00-28.00)
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diticns such as medical reimbursement,
leave travel concession, ¢le vary a great
deal. We have also scen that the family
income per eonsumer unit docs not vary
much among the officers of these wo
sectors. There is all the same a lot of
heterogeneity in the consumption patterns
which does nof reveal any systematic
dependence of expenditure on income, For
example, in terms of enjoying living space
either in rented house or in owh house,
there is a marked difference among the
variops groups ol officers though their in-
comes are very nearly the same (Table 4).
For expenses on public transport a similar
fealure is observed (Table 3A). Figures on
educational expenses also do not seveal
any -clear pattern of dependence on the
level of income (Table 58). In the matler
of holiday travel, the same conclusion can

be drawn (Table 5D, So far as consumer.

durables are concerned, there is, however,

& mild difference not only belween the
varicus firm size groups but also between
the sectors (Table 6). Thus, officers in the
large-sized firms in the non-corporate sec-
tor seem 1o be better off in the matter of
owning motor cars, VCR, colour TV,
generator and telepbone. So Ffar as other
iterns are concerned such as expenditures
on ceremonials, puja purchases, costly
sarges, etc, not much difference is
noticeable among the officers of these two
sectors. In the matier of expenses on
eating too, there is no consistent patrern

(Table 9).

As to the expenditure on cultural mat-
ters, a picture similar vo that observed in
the carlier studies is fouwnd to be valid
{Table &) which 1s that of extremely small
amounts devoted to these items, irrespec-
tive of incoms. Employing domestic ser-
vanis ig, as in the earlier cases, seen to be

a common feature with these families and
monthly or hourly wage paid to the ser-
vanis iz again found to be abysmally low
(Tabie 10). Expenses on domestic sefvants
by the officers of private companies are
found to be relatively high compared o
employees in the corresponding group in
government or public sectors.

Irtra-occupation differences among
assistants: The office assistants in the two
sectors reveal a considerable uniformity in
living standards despite the fact that the
corporate sector workers are better paid.
Looking at the individual items it is seen
that corporate assistants spend more on
education, medicine, ‘and costly sarees.
For the remaining items of expenditure
there s no consistent pattern and this
includes food items. As to durables there
is once again no uniform pattern in
respect of possession of individual items,

TanlE 8: SOME SELECTED MoN-FOOoD ITEMS OF CONSUMPTION

Calegoey of Monthly Expenses (Rs) Per Family
Employees Books MowspapeT Arl Cincma Garnes Pheto- Cigareines
and QObject Thearre, graphy
Pericdicals L
(1) (2) (3 ) (5) 3] M (&)
Carponle
Large:  officer 3T .4 3.27 43.655 5.51 398 143,32
(0.00- (0.00 (0.60- (0.00- £0.00- {0.00- {0.00-
250,000 194,500 38,31 08.33) 2500.00) 166 6T) G000
assisiant 9.00 4960 318 27.42 141 5.74 60.83
£0.00- (0.00- {0.00- 0.00- (0.00- (0.00- (0.00-
50.00) 175.00) B1.31) 200.50) 50,000 100.00) 00,00
Medium: officer 26.2% 1922 0452 19,21 162 0.00 20.00
0.00- (00 (.00~ {000~ {0.00- (0.00-
166.6T) 74.00) 7.50) 50,000 16.20) 300.00)
ASSISTANL 10000 519,80 313 110,63 T.50 3525 127.50
(.00 {0.00- {0.00- (0.00- 0.00- (0,00~ {0.00-
600.00) 1416.00) 25,000 300,000 &0.00) 240.000 T20.00)
Small: officer 0.00 204,50 0.00 17500 315 90,00 915.00
(.00 {200.00- (0.00- (0.00- (0.00-
436,00} 500,00} 150.00) 24102,00) 240000}
assistant 30,00 514.20 (00 &7.50 0 625 135.00
(000 {0.00- (000 {0.00- {0.00-
120,00) 984.00) 150.00) 25.00) 360.00)
Non-Corparate
Large: offcer 3575 66,98 5608 816 000 &8.00 237.50
{0.00- (25.00- {0.00- {000 {0.00- {0.00-
19167 160.33) 333.23) 50,007 200.00) 1250.00)
azeistant 0.06 19.19 047 14,52 013 1B.75 60,00
{000~ (000 (0.00- {000 (0.00- (0.00- {0.00-
080 4500 1.009 3000y 1.E8} 250.00) L50.00)
Medium: officer 000 4375 0.00 125 0.00 0.00 0.00
(3750 {000
50,000 2.500
assistant 0.00 8.50 0.00 .65 p i) 0.00 B33
.00 1. D (0.0- {0.00-
38.000 25.00) 13.33) S0.000
Small: officer 100.00 388,00 0.00 48000 0.00 .00 .00
0.00- {420.00- (0.00-
200000 T56.000 H60.00)
AsdisiAnL 157 14617 0.0 110.83 500 25.00 270,00
(0.00- (0.00- (0.00- (0.00- (0.00- (1R 18
L50.00) 450.00) 300.00) 30,00} 150.00) 1080.00)
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TabLE I DOMESTH SERVANTS

Category of Percentage of Familes Pereentage Working Monthly Wage (Rs)
Employess .Having Having Domestic of Families Hours Resident HMon-
Na Domestic Servant Having More Per By af Resident
Servant Resident MNon-Resideni Than Cne Mon-Resident
Servanl Servant
(1) (2} (3 {4} 5 (6] (7 (B
Carpornare
Large:  officer 1.5 s 1143 3E10 4.33 161_[ 90,50
(1.00-12.000) (40,00-210.003  (25.00-200.00)
assistan 0.52 26,19 T&19 12.05 383 95 82 6708
{1.00-12 K]} £0.00-250,000 (LE00-150.00)
Medium: officer 10,00 2004 BO.(0 .00 3.25 000 77.50
(BO00-R00.00) (45, (0=-100.00%
assistant 2500 2500 50.00 0.00 1.38 10000 6000
{0-50-3.00) (S0.00-130,00  {30.00-100.00)
Emall:  officer 25.00 2500 50.00 0.00 3.00 00 105.00
{60,00-1 50,000
assistant 5000 0,00 50.00 .00 2.25 .00 4150
{1.30-3.000 (43 0050000
Mow-Corporale
Large:  officer 18] [IRE L &0.00 40.00 375 21333 LA N
(120.00-250000)  (50.00-200.00)
assistant 5114 14.29 42,86 14,20 Z.42 (LR ] 4500
{1.00-6,50) (SO00-150.000  {25.00-100.00)
Medium: officer 0.0 0.0 100,00 0.00 2.00 0.00 5500
(50.00-60.00)-
assisrant LLELE 000 0.00 0.00 0.00 2.0 0.00
Smuall: pfficer 5000 5000 .00 0,00 0.00 15000 0.00
assistant 50.00 0,00 50.00 0.00 L1T 0,00 4313
(0.50-1.50) £30,00- 50,00
TagBLE 11: CEREMONIAL EXPENDITURE R T T Ty e S L A L PR
Category of Expetiscs on Oere- Puja Purchase (Last Year) | pu?sessed corporate sccior office
Employess monials {During For Crwm For Making assistants are better off than non-
Tast 5 Years) Per Family Gifts corporate sector office assistants.
) Fﬂm'g} (Rs) 13 ) I{:rer-oc-::upaﬁm differences between of-
ficers and assistantz Our earlier papers
Corporate in the series indicated that level of living
Large:  officer 2173454 145234 T26.19 dilferentiais are less sharp than income
(0.00-9512 5.00) {10,00-6000,00) £0-00-3000.{1) differentials. This gensral conclusion
assisiant T800.00 1634.17 34762 remains valid for the lamilies of the
) {000 525000 D0 (0.00-8060, 007 (0.00- 3000 {0} espondents t}elgmng {0 private commer-
Medium: officer S91.50 7.0 63100 cial firms. Assistants obviously earn legs
{10 000-3 5600000 {700 00- 2200 () $0.00- 2000.00) h i : X
o 6425 00 980 1§ 184,38 than ¢ icers, but there is no consistent
(0.00-24500.00) {0.00-2950,00) (0.00-850.00) pattern of differences in the mnsumplinn
Small:  officer 4125.00 2637.50 550,00 of most of the different individual items.
{0.00-15 500 00) (0.00-B0OD0.00 {0.00-1 500,000 This is true for the employees of both the
assisiant OO0 1027.50 131.25 sectors and for ail the sizes of firms, Com-
{1000.00-20000.00)  (#60.00-1300.00) {0.00-200.00) parisons of Firms in terms of size-classes
Mon-Corporarte arc also not significant for the same
Large:  offiger 22176.00 152500 240.00 reason. What s significant is that
] (0.00-62300.00} (0.00-8500.00) (0.00-4000.00} employess in the corporale sector are way
assistant 1918464 1094 64 64757 above the em AN T G
(2600.00-172500.00)  (0.00-5000.00) {0.00-3500.00) PRyess PR
Medium: officer 4500.00 1900.00 000 §ectur not only in lerms of salary bur also
(6.00-9000.00) {1300 D0-2500,00) in pther setvice conditions such as travel,
assistant 3axi 579.67 433,33 medical reimbursements, e Also,
{0.00-10000,00 {0.00-1{00.00) {000-2000,00) employees in the smaller firms are discri-
Small:  officer 2RG625.00 2000.00 950,00 minated against in the matter of wages/
. {T250.00-50000.00)  {1000.00-3000.00) (450.00-1500.000 salary and other service conditions com-
assistanl m - -:?;.;'15:;‘] i @ uﬁa% 00) pared to the larger anes irrespective of
t0. o a0, ) : : COTpOralE or non-porporale sector.
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