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While there s no dispure regarding the presence af some degree of economic :'.rzc*tjruufff_}' in every society, in
our sociery there s a considerable amiount of incqualitv aimang people with the simaue or comparable skills, This
imeguality is much more important than the inequality among people of wnequal levels of skill, This is rhe first
af a series of articles reporting the resulls of a research project aimed at analysing rhe inter- and infra-occupational
differences in income and standard of fiving.

I

Introduction

THIS is the first instatment of a series of
articles we intond 1o wrile reporling the
results of 4 research project we have under-
1aket with the purpose of analysing the
inter- and intta-occupationat differences in
ingome and standard of fliving. These arc
based o dartg eollectad through a sample
survey covering people of various occupa-
tion groups cmployed in organisations
located in the Caloutta municipal corpora-
tion area. The basic inspiration behind the
prodect is the idea that some important
wspects of income inequality have so far
been grossly overlooked by our country's
researchers. Many studies have been made
on incume inegualily, conspmption in-
equality and also on the unegqual distribu-
tion of landholdings. While the siudies on
consumption inequality have been based
mainly on the Mational Sample Survey data,
those on income inequality use various in-
direct methods in the absence of any body
of data relating (o persanal income.' More
importantly, almost all of 1these studies have
been made on the basis of data which are
aggregated over all kinds of ocoupations, the
anly division recognised being that between
the rural and the urban sectors. This
significantly limits the usetulness of these
studies.

There should oot be any dispure regacding
the presence af some deeres of economic in-
equality in every sogiety. It is nawral that
higher qualification and skill would be
associated with higher income, But in our
society, 1here 15 a comsiderable amount of in-
equality among peaple with same or com-
parable skills and, in our judgment, this
aspect of inequality is much more impor-
tant than the wneguality amaong people of
unequal levels of skill. 11 i3 to form an idea
about this aspect of cconomic neguality
thal we have decided to focus our attention
on Lhe disparities in income among members
of the same occuparion groups and also on
the disparities in the incomes enjoved by
people of different oocupation groups.

Income dispariey among differant

mermbers of the same cocupation group is,
up to & certain level, legitimate even though
they might e doing the same kind of work.
Thus. it is understandable that people with
more years of service should earn more,
other things being equal. However, in our
country, quire oficn, the disparity within the
samme occupation group s moch greater than
what might be regarded as legitimate,
Similarly, people in different occupation
groups might have different skills and dit-
ferences in income, up to a certain level, are
justified. But the differentials in carnings in
the different cccupations do not secm to be
peoportional to the differences in the skills.
Twa persons belonging to two different oc-
cupations might have the same educational
and cultural background and might have in-
vested the same number of years in skill for-
mation; vet their earnings arc often found
to be very different. Noticeable differences
also arise in the carnings of workers of com-

parable qualities for their being employed
by different Xinds of emplovers. [n other
wirds, much of the income inequality in our
country (s totally acbitrary. Lt {5 this ar-
bitrariness of income inequality in our coun-
try that we have tried wo capture through our
SUIVEYS.

The arbirrariness in the disparicies in the
wage Or salacy levels gets compounded by
the arbitrary distribution of wvarious
ablowaneces, fringe benefits and consumption
loans given L employees by different
cmployers and this o we have tried to
CapLure.

Bt should be clear by now that our interest
is in that part of income inequality that
wonld regquite Lo be eliminated if there has
te bg any kind of mtieoalily in the income
distribution to be ‘ensured by an incoms
poicy,

Inequality in the level of living of differnt
farnilies with the same cuftural and sduca-

TasLE 1A Sa1ary INCOME

Calegory of _ Gross Salary Salary Mel of Mwome and Professional
Emplovees Taacs
Last Month  Last Year* Last Month  Last Year Index
{Rs) (Rz) {Rs} (Rs)
{1} {2) K] (2] (5 L
Banks
(a} Managers 599,20 63290, 59 467%.490 53405 31 1.83
(370233 (3TI9S4L- (298950 (604602
4900 118028.00) 8339.00)  8777RO0)
(b Office 2T0R.19 13254.49 2397 97 10114 58 LoD
assistants (1524.15- (I1271.5- {1506.15- (1705550
Lic 4895.300 G57E9.600 376129 52385 46)
(a) Managers 4989.9] 57273459 4682.98 53137.35 1.59
(437362 (5013024 (1983.37- (43485 .08~
5929.34) BR400,00) 5877.86) Go4B1.16)
(b} Development FTHT 49 q1905.08 3133.74 B2608 0% 247
officers (2I77.07- (48194.00- (2088 80~ (43500.00-
503640} 15599592 427920 144445 92}
fc) Office 329062 34405.17 316062 3331233 1.00
assistants (1660.80- [LTR3G. 60 (154880~ L T695 . 60-
4376.007% 45029 80) 42150073 42760.400

Nocer: * lncluding apnual bonus.

In this and all the subsequent iables the Index is defined by the ratio of the amount
. apent cn an item by managers‘development officers (o the amount spent by the office

workers in the sawe organisation. The figures in brackets indicate ranges.
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tipreal back ground is given rise d only partly
by inter-cccupation and intra-occopation
differences in ihoomes and perquisites, Dif-
ferenees in demographic charactetistics is
another powerfal contributory factor A
family. with more dependents, for example,
would have a lower standard of living than
another with the same earnings bur with
fewer dependenis. ¥e1 another question thar
we have had in our mind is the extent o
which ife siyle fas reflected by consumption
habitsy of people depend on their mcome
and the extent o which it is determined by
cultural factors. Al chese considerations
have been kept in view while designing our
SUCVEY,

i
The Burvey Design

The data needed for the stody have been
collected through a sample servey covering
workets in a number of selected acrupation
groups enmploved by apencies losated in the
Calcutta munieipal corporation arca, We
have restricied the survey to only a few
selecred proups and empleving agencies. The
geographical aren abso has been kept limied.
These restriceions have been imprsed upon
ws iy onr copeeri for comrolling the gquality
of ouar data, ATy survey adempring w cover
MAaTyY occupation groups or a wider geo-
graphical area would call for & large-scale
survey and an aromy of invesiigators, While
such survews are unavoidable for making
estimates of macro magnitudes, they are nog
suitable, in our judgment, for the kind of
rescarch we have in mand.

Wi have already sutveyed 1w occapation
groups, namely, supervisery and clerical
office workers in 2 number of cmploving
agencies, e g, banks, the Life Insurance
Corporation (LIC), central governmem
service, West Bengal state povernmend
service, the organisedeprivate sccror and the
unorganised privale sector. We also propose
to take up in the future two other oocupa-
tioms, £ g, teachers in schools and colleges
and medical practitioners. The reasons for
choosing the particular ocoupation groups

Tapie 2: Fasily COMPOSTION

Category of Respon- Family  {onsumer Earners Per  Female Earning
Emploveas dents Size Umits Per  Family Earners Wives
Familu*

[4}] {2) {11 {4 {5} {6} )]
Banks
{a) Managers 12 4.83 356 117 o —
{b] CHTice assistants 12 443 4.1% 1.5 3 —
LIC '
e} Managers 12 4.00 345 1.08 1 1
(k) Development

afficers 12 542 4.59 242 I —
(c) Office assistants 12 4.7% 410 1492 3 —

Nate: * See nore 3 for explanation of "consumer wnit™
TasLk 3 Fasny [ncome™

Caregory of Employees  Gross Annyal Gross Family Encome Per Petcentage of
Family [neome . Consumer Lnit Family Income
(Hs) T Comrtibuied by
Amount [Rs) index Other Family
Members
(1} (2 3 (&) (5}

Banks
{a] Marager: alaskaz 156A7.71 154 B.92
(3eide.02- (323751 [[LR4 18
9139437 2353545 43T
(b} Office 41577.49 10014 65 1.0 23.00
assistants (1T0ES, 50 {3704, 44 . Lh00-
BIXI3 .20 19568,.1d4) T.66)

LiC

(3] Managers 5724792 [65731.58 140 4,37
[4934] 40- [1325].640- {0.00-
TOOT 0 ) 27 3960.09) 30,00
(bt Developmens 119349159 26030.14 2,20 2541
officers {46227, (K- {110032.26- {000
199630.00) 4]403,08) 54.26)
[ch Office AEATL33 11331.65 1.00 %492
assistants (32306.47- [Ed433,015- {000
4616900 26744.41) 65 BE}

Mode: * Family income is defined a5 gross salary of respondent - {income tax + professional
tax) + income from other sowrces of respondent + gross income of other family
members. .

Tauwrk 4 LIVING ACCOMMODAT 10K

Caegory of  Percentage of Families Living in Per Capita Flaar Rental Per Month

Employees Office  Rented Own _.  Sfaee Repted  Own
Chiartgrs Huuse House g Fo Index House House
LActual) {Estimated}

{Rs) {R3)
TABLE 1B: SoME AKCIELARY RECEIRTS (1) ;z} &1 [} (5} (6} {7 e
Cate FPe f Annual Gross ~ Banoka ' ' '
Empfn:?;:ef rc:n:age;-a]ary {a} Managers #13 33,13 £8.33 237.58 115 GIT50 100704
S00.00-  (RO0.O0-
Bonus  Voluntary  Repay- (EZ‘I.'I % 55“] =
Deduc- ment of (b} Office ! -
L L:;;“ AsAlSLATILS — 311,33 B 6T 214 L.00 ITL50 443,75
Advances {SEI].ELZS- (%5.00-
1 3 450,
1} (2} 3 (4) LIC S00.00) G000}
Ranks [a} Managers 4.3 31.33 5813 242.M 148 531.25 143£.33
7 5.00- {30000
(a) Managers 0.0 n.71 3L {17
(B OHlice — Q0000 2500000
ABIELANTE 6,50 1.4% 15.9] (B Developoient
LIC I OEficers 18 67 SB.31 2500 172.78 1.06 TI8.57 159333
(a) Managers 0,00 889 193 (R000K-  (§00.00-
(&) Develop 1200.00)  2000.00)
ment ) OMffice
officers 12.66 741 10,14 Assistanms LAk 250} 66,67 182,79 1.00 251.67 TIB.TS
(c} Ofice {150.00- (00

assistants  B.2I 14333 18.3%

450,000 2000.00)

876
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and employers mentioned above are rao-
fild. On the one hand, we have been in-
tecesied in siudyving such occupation groups
and emploving agencics as ftave reccived less
attention than some otherqin the past From
investigators and rescarchers. On the other
hand, we kept in view the relative difficulty
and ease of obtaining information through
the methods of randem sampling and inter-
viewing respandents. -

In the present paper we epotl some
Mndings pertaining to the dilferentials
grmong office workers of banks and the L1C.
We have subdivided each of these workers
inte two otcupation groups, namely,
managetial staff and office assistants. For
the LIC we have also considered develop-
ment officers separately as they represent a
category with certain features distinetly dif-
ferent from the athers, In the next paper we
propose W present the results for the centrab
and state povernment emplovees and in the
third we shall examine the diffcrentials
between the largefcorporate and smalls
non-corporale private organisations. 1n the
subscquent papers we want to focus on the
inter-occupational differences in respect of
each of the aspects like service conditions,
fringe benefits and level of living across all
the emplover types considercd. Finally, intra-
oecupational differences for each cooupation
covered i the survey will be analysed
indepth.

For the selection of bank and L1C
emplovees & two-stage sampling procadure
was followed. For banks, # banks branches
located within the Caleutta municipal cor-
poration area were selected in the first stage
by simple candom sampling without replace-
ment (SRSWOR) from a list? of
hanks/branches. For the LIC, a list of dif-
ferent branches was first obtained from the
head office and then & branches were
selected in the same manner. For selection
of workers is the scconmd siage, lists of
workers were prepared from the s¢lected
banks/branches and also from the LIC bran-
ches. These lists were prepared separately for
the manageriai staff and the assistants. Some
basic information like designation, year of
joining the otganisation, present basic pay,
etc, were collected at the time of prepara-
tion of the lists. These lists were then con-
solidated rategorywise for banks and LIC
scparately, We thus had two consolidated
lists for banks—one for managerial staff
and the.other for assistants. For the LLC we
however had three lists, the third one being
that of development officers, We wanted to
cover in pur suevey workers having different
lengths of service in their respgetive
organisations. Therefore, while preparing the
category-wise consolidated lists, the workers
were arranged according 1o their date of
joining the particular organisation. These
lists were then used wo. draw sample of
workers, half-sample wise, by the circular
systematic sampling mcthod. The particalar
arcangement of workers in the lists and the
sampling method followed ensured that our
sample consisted of workers of different

Taw i 5A: PUBLIC TRANSPORT

Caicgary of

bspendience (Per Annum)

Emiployess For Gaing o For Going v Total
OfficesSchoal,  {kher Places ArngLnt luedex
e1c (Rs) {Bs] [R5]
(L 2y [3) 4 : {5
Banks
{a) Managers 194K.13 1§70 013 1.3
{720 {180.00- (1IN56.00-
4440 W]} U000 62400000
(k) Office assistants 1530000 118500 211500 1.0
{000 {2440, 000 {636.00-
3732000 30O CHEY 4A60.001
[ L
(a) Manapers [EEEE 1047 3% 244641 1.13
(.00 1 240.00- {2400
Lo b LEXT M 241 TR X
ib} Devolopment
OlTicers R -t 17R7.00 S50§.50 L.50
i XY B 0.0
L2356 000 4934y | 2636 4K0]
1ch CHfice assistans 145161 748,04 2199 66 1.0
(B0 6.00- (7RO
2754.000 200,00 FHDOY

TapLE 3B: EDUCATION

Category of Expenditure Per Family Percentage of Educational Expenses
Employee Per Annum Tution and  Books and Privare
Amount Index Orther Fees  Stationary  Coaching
{Rs)
(1} (2) 3 4} (53 {6)
Banks
{3) Managers 2124204 243 1 M3 26.34 63,34
L0.00-01 16004
(b} {ffice assistants 110329 1.4K2 22,00 2040 5061
{0.00-
4404_(W])
L
{a) Managers 99304 33h 3134 .57 4137
[BL5.00-
14720000
{b) Development
officers 27,75 1.56 14.59 3243 5298
(000
THA8.00
{c) Orffice assistants 1787 1.00 24.18 773 4308
[0{K0-
4546, 000
TagLE 5C: MEDICAL
Liemnis _ Category of Employees
_ Banks uc
Managers CHifice Managers Development  Office
Asgistants Offfeers Assistanis
(1) (2} {3} (43 5 {6}
{1y Expendituce per
family per annum
(8} Amount (Rs) 1874.33 154022 85061 150,09 4630,22
(70000 {150k )~ (156,00 [0 {000
SSOO00) 6250000 1800001 6200.00)  18980.00)
(b} Index 1.22 1.00 .18 0.2 L0
{2) Percentage of expen-
diture reimbursed 132.2] 3002 48,75 .00 .96
{22.06- (5.50- {0.00- {1.54-
1000.00} 18421 o091} 250.00)
[3) Employees to:
imbursed {per cent} 100 100 38,32 000 10909
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levels of seniority in the respective organisa-
tions, The number of workers selected for
each occepation in the two organisations

Tasci 50: Hovoay Tour

Caregory of Employees

::; IzTrﬂzuigi :-ﬁ::gtwdz s?:if.?gp;;s co(l:: Managers n_rﬁ.:.: Managers Dﬁre-]crpml:nl Oifice

structed as 1 have the same multiplier for I () -ﬂsssiggan:s t4) m{;?cn Ass:;:::m!s

all the workers within a category. [n other

Tg;f;dt:f af‘}f:f:ﬂ“:;;g;:f;“::fﬂi:';:: {1) Expenditure per 842167 202681 404083 552007 242583

poTHONS, AVETAZES, €ic, FOr any category no famiily (ke (a0 00 1000 (100 ;EIDD'WW_ 10.00

weighting was necessary. 1580009 HORO0) 220000, 0 cize000)
The survey aimed al collecting & whole {2) Index 4.16 L.n I'ﬁ_ﬁ 2.27 L.o0

variety of information about the sampled (3 Percentage of 49,93 .64 a4 2 512 31.26

warkers refalifg to their salaries, all kinds expenditure {6.67 - (00— 0.00- (26.67 - {9.00-

of allowances, . various perguisites or fringe reimbursed 1000001 [LLARL AL 100,00 38000 160003

enefits and various loans and advances pro-  {4) Percentage of 1000 "5y 97 7% 58

vided by the emplovers. This information farnilies making

was collected from the pay-slips or pay-bills least ane holeday

of the workers. As mentioned sarlicr, we also Irip

wanted 1o examine, in addition to income 5y No of holiday 1rips 117 1 8% 160 1.88 2 28

dit_l'fe]:m}ialsflvaria;iuns in the ]I:‘L‘]E of living pel reporting family

of the families of these workers-and the : : -

survcy was designed accordingly., For this, (€} :"‘er{‘rn.m.g: U: el ' 19 2 2 *

a numtrer of indicators were chosen the like :p:: :Th!.:r:“:du

of which have ticrt been considered in other ;r.;:nmc :

siudies of level of living, These indicators i

provide interesting insight into the pattern imn Avg duraT_lcm of 178 9.00 12.1% 1335 9.93

of expenditure of families living in a very haliday _trips (days)

big urkan city and having different levels of  {8) Percentage of 10 5 8] 22 71

income, Since the level of living is more 2
reflection of family income tather than indi-
vidual income, we have also collected infor-
tmation on the subsidiary income of the
respondent a5 well as earnings of other
members of the family.

I TABLE 6 I2LiRARLES
Results

Service Conditions Items Pm‘““ﬂfaﬂf :“"'“iﬁ Possessing Durables by Category of Employees

. anks LIC :
Ciiven that the LIC and most of the banks Managers Office Manzgers Deelopment Office

are nationalised ente:rprise.g it is only to be Assistants Officers Assistancs

expected that there should be 3 ot of un- (1) (2} i3 {4) (1]] £6)

iformity in the service conditions of the 7 *

comparable cadres, There are, however, all (1} Television

the same manw diffcrences which is what in- A Colour 417 5.0 16.7 s 83

terests us. Judging by the average gross B Black and White 50,0 41.7 3.1 50.0 750

salaries recoived, mansgers are better paid  (2) VICR 0.0 0.0 0.0 0.0 i)

in the banks than In the L1C and the reverse  (3) Refrigerator 583 33.3 75,0 55.7 15.7

ifs true for nf:oe workers mu-.; 1A}, ‘In‘h; dif-  (4) Taperecorder 583 5.0 s00 417 50

erereces are howsver not very large and geis inic

further reduced after taxation. The disper- f:: ::m 2;; ﬂ L 234 b

siom is however much higher in the banking : 2.4 417 iy

service than in the LIC for both the ) Scooter 0.0 83 83 417 167

categories, managers and office workers, (8} Inverior 16.7 0.0 83 0.0 8.3

Differences in the averages become impor- (% Generztor 53 0.0 00 6.0 0.0

tant as ts:::m:'m A% Otic Comes 1o atEI the different (100 Telephons 16,7 16.7 33,3 583 B3

pon-satary components of employees’ 1) Camera 3 A

bencfits. Thus, there are enormous dif- Lc:l of combumer &3 57 2 el 2

ferences in the matter of bonus (Tabie 1B}, durables (out

For office workers the incidence of bonus of 21)* possessed

in the two organisations is comparable per Family 6.3 50 1K 175 4.9

However, LIC managers do not seem t0 860 av. valye of ’

any bonus at all, whereas development durables posscssed

officers receive bonus which amount to no per family {Rs) 13693.33 991223 33515.17 4BE18.23 G301, 58

less than 30 per cent of their gross salary

familics getting
reimbursement oo
holiday tour at
least once

Mote: The reference period for all the items of expenditore excepting that For Scl Mo 6, is "tast

4 vears” and that foc Srl Mo & is *last year”,

which is what makes their earnitigs so much * 21 ittves of consomer durables sre as follows: dic, TV (colour), TV [black and white), VCR,
higher than those-of managers of both the refrigerator, tape-tecorder, two-in-one, secord player, gas stove, water filter, bicycle; motor-
LIC and banks. This is a conspiouous ex- cycle, motor car, scooter, invertor, emergency light, generator, ielephane, camera, slide prodector
ample of built-in structured and planned in- ~ 2nd sofa set.
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equality. The almost double income reoemasd
by Dewalopmient Officers is hardly justifiable
by any considerations of the work they do.
Overtime payments, however, appear to be
insignificant in both the crganisations. Both
the occupation categories, managers and
office workers, in both the organisations
benefit from provisions of various voluntary
deductions under various savings schemes
which provide for attractive interest rates and
ingome lax saving devices. It is seen from
Table 1B that these benelits are enjoyved in
a rather cgalitarian fashion by all categories
of workers in the two organisations. These
employers are however not particularty

generous in providing residential quarters
{Tablc 4). In the matter of house rent
allowances LI managers seem to benefic
the most-~they receive as allowance double
of what they pay as rent, In the mater of
imedical reimbursement the banks turn our
to be a berer cmployer than the LIC
{Table 5C). The same is truc of subsidising
holiday travel (Table 503,

Both the organisations pay ther emplovess
a large variety of loans and advances at
highly subsidised interest rates and on ex-
tremely easy repayment conditions. These
and other fringe benefis will be dealr with
iti detail i a later paper in the series. Here

TanLE 7: SAREES

Category aof Employess

Female Members

Sarees FPer Adult Female*

Per Family “Below Rs 100 Rs 100 and Above
(i {21 3 - [4)
Hanks
(a} Managers 1.9 B3 Ed. B
[E-d (3.33-30.001 1 3.00-41.04)
{b) Office assistanis 22 91 494
{- % (4-204 [3.6T-25.00)
L1C
(&) Managers L7 10,10 16.6
11-3) {0-25) [3.33-37.50)
{h) Development Officers 2.0 9 2B.8
{11 {0253 {5.00-41.500
o) Office gssistants 1.7 1.1 413
{-3) {4200 §00,00- 20, 01

* The averages undersiate the cxtravapance in the matter of saress on two counts. The first is
that the elderly womern, especially widows possess very few sarees. Sccondiy respondents rended
to leave out of account old sarees as weldl as cheap ones costing less than Rs 100 per miece,
It may be cemembered i passing that we found in another survey on the conditions af the
very poor village families that the average number of sarees per adube female was less than
2. That is poor women do not even have & second sar to wear when washing the first one,

we mention anly some of our interésung
findings.

Festival advances and Tood advances are
of course available to all workers and they
are taken by most of them, whether really
required or not, for their being interest free,
Prowident fund loans are also exiremnely
ropular, for their being available at very Jow
rates of interest. This lacter loan is csually
restricted fo certain purposes, like marriages
in the tamily. But it is well known that there
is hardly any check and loans are taken from
this source for all kinds of putposes. House.
buitding loans are also extremely common.
What is perbaps not so well known to the
public s that banks provide o their
employees loans for the purchase of fue-
niture, While loans for buying cars and two-
wheelers are also all too common, o came
as a shock to us to discover an what fan-
tastically gencrous ierms loans are given
LiC branch manragers for the purchase of
cars.” The details about the terme aud con-
ditions of such facilities will be discussed in
pur subseguent paper mentioned earlicr,

e vl rhee service conditions whicn vary
u preat deal amone employers and which in
DTG CASES <An IMEAn guits a 10t of extra
benefits 1o the cmplovees 1% the coe relating
vo travelling allowances for going 4l of s1a-
sion. Howevet, the banking and the L1C ser-
vices do not offer much scope for that, In
our sample none of the respondents travel-
led an duty. As such, this is a3 marer on
which we can make oo cOMparison.

Family Income and Composition

The level of living of a family does no
depend on the incomec of a particular
member that might have been included m
our sample. That obviously depends also
upan the composition of the family in terms

TABLE & SOME SELECTED Non-Eoaiz 1My 0 ComsUMPTION

Categoy of

Maonthly Eapenses (Rsp Ter Family

Arl

Employees By ews papers Cinena. Ay FPhoiography Claarertes Cirinks*
and Poriodicals Oibjeo1s Thecal s, v
{n (2} 13 [4} [%h 16} L] {3) [}
Banks
(a] Managers 18.21 4183 069 14.64 347 1674 29,84 (.00
{000 — {#.31- {0LEH) = [IERE EES (LAY LR [LLEF LB (0001
83.30) T500) E.31) 4167 20,3 5417 156.00)
by Offive 16,38 46,04 382 15,08 2,73 21463 02K LAY 1}
assisiants [[XLEES {1200 - (000 — 100 - (00 {0t - IWELIES
750} 1000009 45,83} 4167 23,00 #3.33 J0.00)
[LIC
{2} Managers .58 6149k 104 i5.53 4,37 12,01 4917 (h.eak
{000 {3300 (L — (00— $L0HF - (0.0 - (0,00 -
25 0y 115041} 12,501 5000 0.3} 500,000 20%1.00%)
{h) Development R.75 13.84 G972 gl 485 27.95 144 5E 6,94
.offcers {0.00 - [16.00- {0.00 - (0,00 — {0.00- {000 — {000 (0.0
30.00) 25000} H13% 1000060 3333 100.00) 75000 §3.35)
() Office 10,52 3563 .64 14,58 143 12.41 53.68 .00
assislantis {C0.06 — (4.54- {0.00 - { (0.0 {00 - [ 00— {000 —
25.00) 6T 12.50} U] 2083 5417 225009

* Oiply one respnﬁdem admired spending any money on drinks, Since the use of drinks both for pleasure and as a pan of hospiality seems
o have become extremely widespread, the average expendituee per family on drinks shown in the table might be an underestimate. In such
a case, our estimate is revealing of the Bengali middle class prodency and hypocrisy with respect to deinks and s a reflecuon of their guils-

ridden attitude towards it,
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af. pther caming members, students and
other non-working and non-earning
members, Takle 2 shows thar there is ho
significan: differemce i Lhis respect armone
the five groups that we are cotsideting. The
figures for the average number of earoers pet
family suggest that most of our sample
Families are nuclear familtes—as a matier of
fact, in the &0 families considered only 4 may
be regarded as joint. Also remarkable is the
extremely low incidence of female working
members; working wives are even less 1m-
porant. Among our cespondents there were
only 4 women. This extremely low pacicipa-
tion by wpmen members of the families,
unless it is a tesult of large sampling errors,
has probably the following intecesting
sociological significance. In the Bengalee
middle class, to which almost all our
respondents belong, woinen take up esnplon-
ment only out of economic necessityand ret
oul of any desire for ecanomic independence
or out of attaching any value to having theic
own independent identicy,

Tahle 3 presents some figures relating oo
the connection between the income af the
family as a whale and that of the respon-
dent. The only interesting thing worth com-
menting upot liere is that the burden of
sending rerminances © Tamily moembers
living efsewhene seems 1o be sienificant only
for the clerical category.

The remarkabte Tact is that the incidence
ol baving a subsidiary source of ingome
seems to be almost absent in our sample of
managers and clerks, Only one office assis-
tant cHEages in private ruition, MNonc of the
remaining 59 respondents reported any
second accupation.

W are not presenting the detaals repading
the occupations of remaining  family
members. The only point worth mentioning
is that the familics of developenent officery
distimguish themsclves from others in having
mote members engaged in business rather
than white ¢ollar jobs. This is perhaps
uncerstandable, given that the developimneit
officers” own work is itsell more Hke that
of businessmen (selling policies) than that
of ordinary office workers,

The other receipts which go o make the
family income include house rend, rent on
land dividends, etc. There is a great deal of
variation in this respect fTom case to casc,
and there is no pattern which <an be
identified.

Level of Living
(a} Imlra-Cwocupation Ditfereoces-

Managers: We shall first consider the oc-
cupation group of managers in which we in-
clude the development officers of the 1.1¢0,
We have seen betore that the devciopmeni
officers have by far more of income than the
managers of banks and the LIC, We have
alse seen that the family income per anit is
also very much higher for that category.
Despite that there is no consistent pattern
of differences in the consurnption of the dif-
fecent items among the three catepories. The
development otficers actually enjov less of
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living space than the ather two managerial
cacdres, But they pay higher rentals, sug-
gesting that they live in more expensive
residential areas (Table 4). In terms of en-
joving office quarcters or of living in own
houses they are not sigoificanty better off.
Developrient officers and their famaly
mermbers spend much more for ranspore—
both for poing 1o their places of work or
study as well as Tor other purposes. They,
however, spend lass on children’s edacation.
It the matter of consumer durables, how-
ever, there are remarkable differences not
only betwesn the develepment officers and
tnanagers b abso between LIC managers
and bank managers (Table 6], So far as ex-
perses o cereitvonials during the lasy five

vears and prege purchases are concerned, the
development officers again surpass the
managers though among the managers the
differences do not appear (o be significamt
in view af the turge within group variations
{Table i1). Coming o individual items, the
1.IC management cadre seems to be much
better off (o the matler of twning metor cars
angt other two-wheelers as well as telcphones.
Fart of that i deseodent upon the dit-
ferences in the duties that they have 1o
perform-—LIC ofTicers have to travel more,
and use the telephone more because of their’
having to deal with geograghically dispersed’
individual customers. Bank managers, how-
ever, enjoy much meoce of holiday travel and
this is readily explained by refund conditions

TABLE 9: S0k SELRCTED Foop [TEMS OF CONSUMPTION

liems Category of Employees "
Banks __ . ___ LIC
Managers Office Munagers  Development Ottice
Assistants Officers Assistants
{t} (2} N 4} {51 L)
Fish
(a) Mo of days con- 234 223 215 9.7 1540
sumed per month [#— 3 (BE—30 (12—30) {n 3ﬂ}¢ (4 30
() Quanticy consumed 037 0.39 041 0.34 47
per day (kg 208 {01507 025060 (0O0F-0600 (25-129
{c) Expendituce
per month
1) Amoani (Rs) 12958 22791 2Bl.65 354 50 23494
(32.00— {56 01— (17500 (.00 - {250 —
T20.0M} SO0, 00 466,00} T20.00) TEOLO)
(i) Index 1.4% 1.00 1.20) 1.&25 LR
Meat
{a) Mo of days 33 2. LY 4.4 s
Sonsumed {l1—4) -4 (2-13) -2 )~ 2}
per month
(B Quanticy consuaimned {58 (.56 a5 079 .55
per duy kgl (00— 1.50)  {000— b3 @S0 1.00  (0.00- 2000 (0.00- 1.50)
{c} Expenditure
per month
{i) Amount [R5} T4.58 46,08 14B.14 135831 79.25
{000 — 0,00 - [0 (LOHE - (.00 —
250,001 1241001 34200 ACHE O ERX )]
(i) Index 162 1.6k L37 1.7L (KLY}
Epg
{a) Mo of days con- 17.6 133 253 15.5 138
sumed per month 10—3n [0 — 300 @ A w3y (=3
(&) Quandty consumed il 4.2 2R 2.7 1.3
per day (Ma) (=) (01— Ry (2-3.5} -7 ol - 8
(c} Expenditute
per month
{iy Amount (Rs} 8.6 3242 66.67 47.58 41.59
{0,060 (0.0 - {3000 — (0.0 — {000-
| 50.CHH) 150061} 120,000 12000y H1(KT}
(i1} lodex 181 1.0 b4 114 ALY
Milk
(a) Mo of davs o k] EH] ki) an
ronsumed per manth
by Cwanticy consumed 143 &2 116 1.54 1,03
per day () (1.0-2.5) [{.5 —1.40} (L—1.% IRLERRI (0.5 2.0
{c) Expenditurg
pel moath
{i) Amount {Hs) 13088 HELD 144 .96 201,25 151,33
(46,50 [(43.45- [B1.0 (9450~ (b 50—
A O 242 Oy 147, 50) 390,04} LLLENL )]
(i) Index 2.0 1.4} [ER 1.33 b0
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being much betfer in the banking service, In
the matrer of eating, too, thete 15 B0 CONSIS-
ent pattern. Development officers as well
as L1C managers spend more on meat than
bank managers but the same cannot be said
of Fish, epes and milk. As to expenditure on
cultural matters, the less said the better,
Officers earning between fifty thousand and
a lakh per year spend nol even ten rupees
per month on books (Table B). The Anking
of gross family income of these three
management cadres has a correlation of 1
only with a single item of consumption,
namely, the anumber of costly sarees per
adult female (Table T), which justifies our
presumption of this being one of the most
crucial indicators of famly affleence. Allin
all, however, the interesting conclusion is that
-despite income differences these three
categories belonging to the occupation
group of managers reveal more or less the
Sarme consuinption pattern.

Cne matter in which development of-
Moers' relative affluence gets reflected very
sharply is thai of whole-time servants. They

(b) Intra-Occupation Differetces—
Assistants: The office assistants in the 1wo
organisations reveal once again the same
uniformity i living standards despite the
fact of the LIC workers being better paid.
Going throuph individual items one secs in-
equalities in bob ditections. Thus LIC
warkers spend more on eduration, medicine
and holiday and chis i5 not explained by re-
fund conditions which are worse for them
{Tables 5A-5D). As to durables, there is no
uniform pattern about the individual items,
whereas in terms of rotal value or the
number of objects possessed there are no
significant differences (Table ). On certain
other items (g g, transport other than that
for gpoitg o the place of work, books and
pericdicals, phowography, cigarertes and ex-
penses onh ceremoals) bank clerks spend
more than LIC clerks. 1n the food group,
LIC clerks do spend more on mear, egg and
milk bur the significance of thar pets

nutlified by the fact of there being no dif-
ferences in the expenditures on fish, the
single most important item in the Bengali
diet.

(¢d Inter-Occepation Differences—
Managers and Agsistants; Office workers
being less well paid than managers (in-
cluding development officers), it is only to
be expected that their living standards
should be fower. The interesting thing in our
Mindings is that the differences is much less
than what might be expected from the in-
come differences. In all the tables we have
provided for each itern an index defined by
the ratio of the amount spent on an item by
managers (o the amount spent by office
workers in the same organisation. As may
he seen, in most cases this differential is less
than the differential between the earnitigs of
the respondent as well as their family in-
comes. I the case of durables the diffarence
is quite sharp. Also sharp is the difference

TabBLE 11: CewemuniAl EXPENDITLRE

seem #o go in for many more of such ser- E:atesor:r o o ESHEHEERN, s L Bilihses {pupbeal)
vants and pay them much more than all rpluyees '-'-‘-'TEL‘I:“"';E‘:'UH“E For Owna Family For Making Gifts
athers, Though in the treatment of part-time P:: Fami]“} (R} {Rs)
seTvants, they are as miscrly as people of the (Rs} i
ather categories (Table 10). This extremely () £2) T 4
low rate of payments to servants isthe only oo - . O o
thing of interest it our findings relating to Banks
servants. It is somewhar disturbing o wote oy Mapagers 466667 144667 191,33
that scrvants and maid servants ot cesiding (000 - 56, 50000 (550,00 — 3500.00) {250 100 — 20061406}
with the family receive, roughly speaking, 1) Qiffice assistanis IRSDE. 83 1204 B2 942 .08
a wage of rupee one per hour which can he (000 — 55, 000.00) [41CNE— 24300, ) (200060 - 260600
compared with the kourly carnings of their LI
cmployers. As regards DOM-EONCIARY Gy pfunapecs 11337.50 177917 1216.67
pa}:ments. very with the hourly earnings of {000 - 83,000,061 10,00 — 2650.00} (00— 000K}
thelr emplovers. As repards Non-mMoneary b} Developnent 390,00 154 4D TN (N}
pa:.jgrentsn very ht'ttgh proportions le J;ll?ﬂ- officers (0,00 — 1,57 800.00) | 200000 — 6500 {000~ 350000}
Tesident servants do nol get some clothing FEL N TbE asianis 2592500 131138 107500
atud some o but rthey can hardly compen- Ry : o
sate for the extremely bow wage levels. (Be - 20RT 000 1000 3000:001 00 10
TakrLr 100 TMIMESTIC SERVANTS
Lamilics Having Secvants (Nay ~~ Working  Monthly Wage (Rs) Non-Resident Servants Gettlog
Category of Bomestic  More  Resident  MNon- Totat  HOUrs Per Rasident  Mon- Meals  Tiffin  Clothes
Employecs Servants Then One Resident Duy of Resident  (Per (Per (Per
{Na)  Damestic Men- Cent) Cent? Cent)
Servam Resident
{Na) Servants
Ly . 2 L) 0 (5] (Fr) (3 L] i {1 (11} 112y
Hanks
{a) Manapers i2 d 4 12 1.3 24 F2.50 T2 L] 75 T4
{10- {4000 A0
1.5 G000 125.00)
{b) (vTice
AssITALLS 1] L 2 g H) 1.56 LAR LY S(hG3 o 63 75
[l.0— {0 0 {3000
4.0 000 B0
LI
ts) Managers 12 1 i 16 16 21.88 ] G563 215 .4 81
(L0 - (2750~
@101 200,000
(k1 Dlevelopment 12 g 5] 12 18 2.63 116,67 6458 ) 75 33
wilicers 5 (S000—  (d0,00-
40 200.00)  JRO.00)
{ch OfTice ] 1 1 ] 10 L.BG S00.00 62,44 33 56 LR
assistants {0.3- (40,00 -
3 HOC.OH}
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in the cxpenditares on holiday and educa-
tion. fn most of the cases including expen-
diturcs on sarees and fish there is difference
thouwgh nor very significant. As o accon-
modation, offlce workess seem (o be bewter
off than managers in the mater of iving in
their crwn bowses. As 10 space oceupled or
the guality of occopation as reflected by the
remal, offive workers are expectedly worse
off than managers in the banks but surpris-
ingly not in the LLC,

Level of Living and- Level of incame

The muest imporiant lesson that is given
to us by pur Tindiees relating o levels of liv-
ing presented above is the extremely weak
cortelation between incorme level and stan-
dard of living. This rather steiking cesult,
bazed on comparison of averages, s strongly
carraborated by a disageregated analysis of
the relation between different items of ex-
prenditure by individual familics and the cor-
resporuding voeal facily incomes that we car-
ried oun separately FBm each of the five
categories considesed Dere. We are not
presenting detailed figures fmom that disag-
gregatcd analwiis, but we may repart the
rather stapgering Taet that for most of Lthe
itemys of expenditure she dependence oo total
tamily income is practically nil. For each
category the spread of salaty income and per
capita lamily income is far from nepligible,
as seen from the ranges presented in Tables
1A and 3. Yet, the expenditures on different
]tcms SURBeSTS n Tt cases a coreelalion
of zern, This weak relation between the
level of living and the level of income ix, in
our judgment, of far-teaching sociological
significance. Tt 35 an index of the social
homogeneity of the families that we are con-
sidering, piving rise to common values,
aspirations and life siyle. Tt appears that
bevond a critical level of income, consump-
tion expenditure 15 now so moch dependent
on meome as on other factors ke Laste,
culture, customs, habits and so o We in-
tend  to explore and examine such a
hypothesis Turther when we carry oul in-
depth analysis of the intra-group differences
in income and level of living.

MNutes

[The survey has been taken up as a plan pro-
ject at the Indian Swatistical Lnstitwee, N Bhat-
tacharya was a member of the project 1eam at
the time of formulation of the projoct and
during the initial phases of planning and
designing af the survey, The field work as well
ay the processing of the dala was done by
3 Chakraborty, 5 Mondal, K Jana, | Sem ano
S Ghosh, We are thanktul o all of then. |

1 Thata en personal income are hard o find in
Indiz. While there are understandable
reasons for the neo-availability of such in-
fodmation, it beoks very much I perTant now
that attention should be focwsed on this mal-
e if any income policy is w be formulated
in the néar future on che hasis of an objec-
five gssessment of the eaisling sitwarion.

Ioformation available o the Natienal
Accounis Statistics do provide eslimates of
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L F]

L]

the Jevel of pet capita ingome of the peaple
in our country over-yeacs. Bul such estimales
are obrained ac national and state levels using
different estimation methods for different
sectors under variows assumplicos 10 get
around the problem of data gaps. More im-
portantly, kowever, such estimares of per
capila national income provide only the
average level and do not give any indication
abour the distribution of income. in fact, in
the absence of -any information on the
distribution it is nol possible to make any
assessenl aboul the achicvements in Lhe
five-year plans towards realisation of the
stafed objective of reduction of ineguality in
the distribution of come.

The list of hanks/branches available im the
rompendiom of code nombers allotted o
banks/branches/sub-member branches in
Hombay, Calcutra, Delhi and Madras,
Rescrve Bank of India, Bomtbay, 1986, was
used for this purpose.

The concept of cansumear unit s as follaws.
The Indian Council of Medical Research has

laid down certain noems for the calorie con-
sumplion for persons of different age, sex
categories. For adult males it is 2,800 units,
The norm figures for adull females and
children of different ages are lower. We have
gounted 2,800 as | conswmer unit. We have
given weights to different members of a
family by taking the ratio of the nocmartive
reguirement for cach member to the figure
2800, By oalling these matios we have
arrived at 8 number for each family which
we call the pumber of *Consumer Unis® in
the family.

T give an idea, we may mention here that
the LIC branch managers are given an
interest-free advance up o the full purchase
price of a cat recoveratle in 120 instalments;
Bue more than 80 per cent of the instalment
is repaid in the form of a conveyance
allowance. “The insurance premium and road-
1a% are also horpe by the corporation. In
addition, a subsiantial mileage allowance is
paid every month. Repair and maintenance
expenses are alen lberally reimbursed.

Indian Institute of Advanced Study
Rashirapati Mivas, Shimla-171005
Advertisement No. 3/89

Applications on the prescried form are invited for the gward of Fellowships for the
year 1989-00 from candidates possessing 8 Doctoral Degree of a recagnized indian or
Foreign Langrslt'y Or providing comdre ing @wdence of akility wa carry on independent
stuchy and research at advanced kewel in the fallowang areas:

1. Comparative Literature (ncluding Literature in Indian and other lanoyages),
9. The Comparative Study of religins dwith a stress on religions of Indian crigan,
inzluding trizal rehgon.
3 Development Studees pnctuding the rele af Stiencestechnology/cammunication in
ol apmenit].
4. Art and Aesthetics
5. wherhodological Problems in the Matural and Social Sciences
6. Local History (with 3 stress on Himachal Pradesh).
In the case of projects of exceptional interest and for whick faciltes are avaslatie at
the Institute, a few Fellows may Ye appointed who are sworking on lopcs odtside the
abore areas.

Terms of Award:

i7 Inthe case of teachers and cther salaried persons coming from educational insti-
tutinns of othe r Government AUtorameus organisarions emploved on a regular basis the
emcluments drewwn Dy them in ther parent organisaticn from time will b protected dur-
ing tne tenure of thesr Felioweship at the Instituke,

i) Pay menit ra the Fellows will be in the fom of a Felioshin Grant, and not as salary.
The amount af Fetlowship wili De determined in the range of Rs, 15004 1o Rs. 3000
{likely o be revised) and fixed at the time of the award The Governing Bochy will hawe
lhe discrelon b fix the guantum of Fellowship Grant

n) The term of Fellows will De fram three months o twio wears which can be extended
by anolner year in esceptional circumstances.

) The other conddons of sward including the obfigations of the Scholars will be
communicated 1o the Schalars after the process of selection is ower.

vt The selection of Fellows will not only b restricted 1o those who apply. The Insti-
tute has the discreticn 1o select Fellgws in other winys as wet, initing takented scholars
whom it is able ta identify.

wiy T thurds of the Relloweships will B2 earmarked fof those who are already wark-
ing in the Universities, research ‘nstitutions or in cther responsible positions. Preference
will e given to those who hawe already done considerable work on their projects and
wish to avail of the facilities at the [LAS o complete tneir work.

wiit  The Falicnas wilk e prosacked Tree fLmished accommodation on the institute's campis.
wit)  The greseribed application forms may oe obtained fram the Secretary {Administration
& Finance) of the Institute by sending a sell-addréssen emelope (25 om o 10 cmj oF personalhy
from the Institute By 19th day 1989, The completed application frems should reach thwe
Irsbtute ot the labest by 150h June 158%. In cace of candidates living abroan, applcations will
be accepted upto 20th Jure 19682, Those in service shauld apply throush proper channel.

Scholars needing exteranve field worksArips need not appky.
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